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En vue du module 3574 - Intégration 4, il vous est demandé de récolter les informations sur une situation / un·e client·e que vous avez suivi·e durant la formation pratique 2. Ce suivi sera revu et analysé dans le module 3574 afin de travailler le raisonnement clinique. 

1. Description du contexte 
(Information de départ disponible dans le dossier/sur la référence de la personne) :
Client : 
Genre, âge, provenance, statut
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Origine de la demande : 
Contexte associé au motif d'admission ou de consultation, diagnostic, symptômes/signes cliniques, antécédents et conditions associées 
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Indication à l’ergothérapie : 
Qui a demandé de l'ergothérapie et pour quelle(s) raison(s) ?
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. Évaluation

Aidez vous d’un modèle de pratique pour documenter la section 2 (p. ex. PEO-P, MCREO, MOH). 

PERSONNE : Données sur les aspects physiques, cognitifs, affectifs/psychologiques, spirituels, habitudes, rôles, attitudes, croyances, intérêts, valeurs, etc.
ENVIRONNEMENT : Données sur l'environnement physique, social, économique, culturel, technologique, etc.
OCCUPATION : Données la performance occupationnelle pour AVQ, AIVQ, productivité, loisirs, etc.

2.1. Profil occupationnel : Histoire de vie, données de la personne, occupations habituelles, ressources, environnement. 
(Information obtenue à la suite des entretiens menés avec la personne, parents, proches aidants) :
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Attentes de la personne et/ou des proches : 
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2.2. État occupationnel : évaluations/collectes de données objectives (observations, mises en situation/occupations, tests standardisés, etc.) et subjectives (perception du·de la client·e de sa performance)

(Notez les évaluations faites et les observations/résultats obtenus)
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
3. Problèmes identifiés et ébauche d’une problématisation 
_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
4. Objectifs d’intervention SMART (entre 2 et 5) (au moins un objectif pour chaque problème ciblé). 
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
5. Plan de traitement incluant les moyens d’intervention pour répondre aux objectifs (au moins un moyen pour chaque objectif ciblé). 
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
6. Réévaluation / documentation de l’atteinte des objectifs
(Reprenez chaque objectif et statuez sur la progression: atteint, partiellement atteint, non atteint)
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
7. La suite / la fin de l’intervention
(Reprise de la situation par un·e collègue, transfert vers un autre établissement, fin des interventions, congé du milieu, communications auprès d’un autre établissement (p. ex. CMS))
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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